Redmond

2021 PAY PLAN PS* - POLICE SUPPORT

Ordinance No. 3018
Redmond Police Association - Representing the Police Support Bargaining Unit
Effective Jan. 1, 2021

Monthly Annually

| Grade FLSA Position Title Minimum Midpoint Maximum Minimum Midpoint Maximum |
C113 NE Crime Analyst $5,842 $6,719 $7,595 $70,104 $80,628 $91,140
C116 NE Police Program Coordinator $4,639 $5,888 $7,136 $55,668 $70,656 $85,632
C13 NE  Communications Dispatcher $4,958 $5,702 $6,446 $59,496 $68,424 $77,352
C15 NE Lead Communications Dispatcher $5,035 $6,113 $7,190 $60,420 $73,356 $86,280
C14 NE Lead Police Support Services Specialist $4,850 $5,577 $6,304 $58,200 $66,924 $75,648
C115 NE Legal Advocate $4,571 $5,551 $6,531 $54,852 $66,612 $78,372
C19 NE Property Evidence Technician $4,581 $5,267 $5,953 $54,972 $63,204 $71,436
C11 NE  Police Support Services Specialist $4,277 $4,919 $5,561 $51,324 $59,028 $66,732
C20 NE Police Support Administrative Assistant $4,230 $4,865 $5,500 $50,760 $58,380 $66,000
C21 NE Police Support Administrative Specialist $4,496 $5,172 $5,847 $53,952 $62,064 $70,164

*All pay rates include the 1.25% accreditation pay. Should the Police Department lose its accreditation, the rates will be
reduced by 1.25%.



